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Prevent Policy

Date: add in date of policy here

 


1. Policy Statement
Add in organisation name here is committed to safeguarding and promoting the welfare of all children, young people, and adults at risk. This includes a commitment to protect individuals from the risk of radicalisation and extremism.

We recognise our responsibility under the Prevent Duty to have due regard to the need to prevent individuals from being drawn into terrorism. This policy sets out how we will meet this responsibility in a proportionate and effective way.

2. Purpose
The purpose of this policy is to:
· Outline our approach to preventing radicalisation and extremism
· Ensure staff and volunteers understand their responsibilities
· Provide clear guidance on recognising and responding to concerns
· Support a safe and inclusive environment where concerns can be raised

3. Scope
This policy applies to:
· All staff, volunteers, and Click or tap here to enter text.
· Contractors and partners working on behalf of Click or tap here to enter text.
· All participants, including children, young people, and adults at risk

4. Definitions
· Extremism: Vocal or active opposition to fundamental British values
· Radicalisation: The process by which a person comes to support extremism or terrorism
· Terrorism: Action designed to influence government or intimidate the public for political, religious or ideological purpose

5. Our Commitment
Add organisation name here will:
· Promote diversity, equity and inclusion
· Foster respect and understanding between different communities
· Provide a safe environment where individuals feel able to express views and challenge appropriately
· Take all concerns seriously and respond appropriately

6. Roles and Responsibilities

Our add in here who leads the organisation  will ensure compliance with the Prevent Duty by:
· Providing strategic oversight and resources
Our Designated Safeguarding Lead (DSL) / Safeguarding Officer will lead on Prevent within the organisation and will 
· Receive and manage concerns
· Liaise with external agencies (e.g. police, local authority, Channel Panel)
· Maintain records

Staff and Volunteers will
· Be aware of Prevent and safeguarding responsibilities
· Identify and report concerns
· Promote a safe and inclusive environment

7. Risk Assessment
Add organisation name here will:
· Assess the risk of individuals being drawn into extremism
· Consider local context, activities, and participant groups
· Review risks regularly
· Implement proportionate mitigation measures

8. Training and Awareness
We will ensure that:
· Staff and volunteers receive appropriate Prevent awareness training
· Safeguarding leads receive enhanced training
· Ongoing updates are provided where required

9. Recognising Concerns
Possible indicators (not exhaustive) may include:
· Changes in behaviour, language or beliefs
· Isolation or withdrawal
· Accessing or sharing extremist content
· Expressing extremist views
· Increased fixation on a particular ideology

10. Reporting Concerns
All concerns must be:
1. Reported to the Designated Safeguarding Lead/safeguarding officer immediately
2. Recorded accurately and factually
3. Escalated where appropriate

The DSL/safeguarding officer will:
· Assess the concern
· Seek advice if needed
· Refer to external agencies where appropriate (e.g. Prevent/Channel, police, local authority)
In line with safeguarding practice, concerns should be recorded clearly, factually, and securely. 

11. Partnership Working
Add organisation name here will:
· Work with local safeguarding partnerships
· Engage with Prevent/Channel processes where appropriate
· Collaborate with relevant statutory and non-statutory agencies

12. Online Safety
We will:
· Promote safe use of technology
· Monitor risks associated with online platforms (where applicable)
· Provide guidance on digital safety

13. Equality, Diversity and Inclusion
We recognise that:
· Prevent must be delivered in a way that is inclusive and non-discriminatory
· No individual or group should be treated unfairly or stereotyped
· Safeguarding responses must be proportionate and based on risk

14. Confidentiality and Information Sharing
· Information will be shared on a need-to-know basis
· Records will be stored securely
· Information may be shared with statutory agencies where there is a safeguarding concern

15. Monitoring and Review
This policy will be reviewed:
· Annually, or
· In response to changes in legislation, guidance, or organisational practice

16. Key Contacts (Insert locally)
· Designated Safeguarding Lead: Add in name and contact details here
· Deputy Safeguarding Lead: Add in name and contact details here
· Local Authority Prevent/Channel Contact: Add in name and contact details here
· Police (101 / 999 in an emergency):
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